
 
Negotiations Updates 

 
Top Priorities: 

●​ Improving overall compensation 
○​ Increasing salary, career earnings, and hourly pay 
○​ Place Early Childhood members on the Master Salary Schedule 

●​ Improving employee benefits 
○​ Improving 403(b) match and supplemental retirement options 
○​ Limiting the impact of increasing healthcare costs 
○​ Enhancing leave day options 

●​ Improving employee work conditions 
○​ Reducing the number of required meetings and communication incident 
○​ Increasing support educators with high case load ratios 

 
 
 
Scheduled Negotiations Meetings: 

●​ September 22nd  
○​ Opening negotiations with the District 

●​ September 25th 
○​ 2nd meeting with the District 

 
​  
 
 
 
 
 
 
Summary: 283/395 SLPTU members took the Negotiations Priorities Survey. This is a response 
rate of 72%. 54% of respondents were from Pre-K-6th grade, and 46% were 7-12th grade.  
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Stipends 
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