
 
 

​ ​ ​ ​ 2025 Tentative Agreement  

   Summary and Overview  
 
 
This document provides a summary of the Tentative Agreement for all staff, prepared by the SLPTU 
Negotiations Committee. Individual salary details and impacts will be provided as needed to help each 
employee understand each individual situation. 
 

Salary Schedule A (2025-26):  
●​ Even percentage spread money throughout the schedule. 
●​ Eliminate MA Step 11 –  teachers will “step through” this blank space.  
●​ Now a 15-step MA Schedule for teachers who are before Step 11. 

 

Salary Schedule B (2026-27): 
●​ The District put targeted dollar amounts in places to improve competitiveness (early MA). 
●​ They also placed money in other areas that were not evenly distributed.  
●​ MA “step through” continues.  

 

One-Time Payments: 
●​ Teachers outside of the BA Legacy Section who do not realize at least a 3.5% salary increase 

through step and/or cell improvement will receive a one-time payment equal to the difference 
needed to reach that 3.5% increase. 

●​ For Year One, this 3.5% is from the 2025 base salary. 
●​ For Year Two, this 3.5% is from the Schedule A salary.   

●​ An eligible teacher could receive payment in Year 1, Year 2, or in both years depending on 
current step and lane position.  

●​ The total one-time payment for both years will be issued on July 30th, 2027.   
●​ A teacher who retires will receive the total amount owed at the time that they retire. 

 

Insurance Contributions: 
Medical Insurance - Single and Family 

●​ There are increased monthly costs for members on the co-pay plans. 
●​ VEBA contributions remain the same for the high deductible plans. 
●​ Monthly costs for both high deductible plans will remain the same. The District will cover the 

7% increase in premium costs for these plans. 
 

Dental Insurance 
●​ No change to District contributions because rates remain the same. 

 



Salary Schedule C: 
●​ Summer School Teaching (including ESY) and Homebound increases to $40/hour. 
●​ Required Training and Curriculum Writing increases to $45/hour.  
●​ District Recertification Committee pay remains the same for both years. 
●​ All other Schedule C activities increase by 2% in 2025-26. 

 

Language Changes: 
●​ Gender neutral language will replace s/he and his/her language in the contract. 

 

Change to contract Article 16.03 Amount of Matching Contribution 
●​ 403(b) matching contribution and VEBA contribution remains the same. 
●​ Changed contract language to further explain how the VEBA contribution is prorated based on 

an employee’s 403(b) district match percentage.  
●​ Employees with over 20 years of service receiving the full 403(b) match also receive the full 

VEBA contribution. 
 

 
 

ECFE and Pre-school Teachers: 
●​ All teachers are now on the same Salary Schedule. Some language specific to these positions will 

continue in the contract. Other sections and wording specific to these positions will be removed. 
 

Salary Schedule F (Lead School Nurse):  
●​ Increase all steps by 2.5% in Year 1 
●​ Increase all steps by 3.0% in Year 2 

 

 



MOUs: A Memorandum of Understanding (MOU) is a legally binding agreement with the power of a 
contract. It has a specific sunset date and disappears. It can be renewed or placed into a future contract. 
 
There are 5 MOUs included in the contract. 
 

Preparation Time: Continued MOU on Preparation Time with no changes. 
●​ Specifically provides 275 minutes/week of prep time for K-6 staff. 

 
 
Substitute Teaching: Continued MOU on Substitute Teaching.  

●​ In all schools, teachers who assume another teacher’s class during the school day—during a 
period when they do not have a scheduled class—shall be compensated at a rate of $35 per class 
period and/or subject. 

●​ For K–4 Elementary coverage, teachers who assume the learning responsibilities of students 
from a split class, resulting in their total class size exceeding their regularly scheduled 
membership by more than seven (7) students, shall receive $35 for a half day or $70 for a full 
day. 

●​ An additional provision has been added to ensure that Special Education center-based teachers 
receive $35 per class when they assume responsibility for more than two (2) students from 
another teacher’s scheduled class. 

 

Class and Case Load:  
Agree to meet and discuss class and caseload sizes in the District, inclusive of special education, twice 
per year. The focus of these meetings will be to: 

●​ Understand how class and caseload sizes, including special education, are  
established as part of the District’s annual staffing process; 

●​ Understand current class and caseload size, including special education, within  
the District; 

●​ In situations where caseloads or class sizes appear to be unreasonable, the  
District will engage in collaborative discussions with the affected staff and  
as appropriate, with the Union, to explore potential solutions and, when appropriate, 
develop a plan to address identified concerns. 

●​ This group will include up to three SLPTU representatives identified by the union, the director of 
special education, the executive director of human resources, and other potential school district 
representatives as needed (i.e. principal, executive director of business services, etc.). 

 
(This new MOU appears at the end of this document.) 

 
 
 

 
 



Special Education Due Process Release Time:  
Each Special Education teacher whose assigned schedule consists of more than 50% teaching or 
intervention time will be provided one due process release day per trimester.  

●​ This release day is designated for completing due process requirements and may be used on or 
off site. 

●​ If a substitute is not available, the teacher may timesheet up to 8 hours per trimester in lieu of the 
release day. 

(This new MOU appears at the end of this document.) 

 

Graduate Program and Course Approval:  
Meet and discuss graduate and course approval program requests and approval process. The focus of 
these meetings will be to: 

●​ a) Understand the District’s graduate program and course approval process, including but not 
limited to: 

○​ Programs that are pre-approved 
○​ Criteria for approving programs and courses not included on the pre-approved program 

list 
●​ b) Understand the range of programs and courses that have been requested by SLPTU members 

during the 2023-2025 contract period. 
 

●​ This group will include up to three SLPTU representatives identified by the union and the 
executive director of human resources and other potential school district representatives as 
needed (i.e. Superintendent, Human Resources Coordinator, etc.) 

 
(This new MOU appears at the end of this document.) 
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Salary Schedule B (2026-27) 
 

 







 


